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INTRODUCTION
Each year, the Kansas FFA Association selects a team of up to six student members to serve the 

committee discussion, the committee recommended an overhaul of the behavioral themes, the role 
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State Officer Eligibility and Requirements
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Constitutional & Manual Officer Descriptions

President

•
•
•

•

Vice President

• Assume all duties of the president, if necessary
•
•
•

Secretary

•
•
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Treasurer

• Receive, record, and deposit FFA funds and issue receipts
•
•
•
•

•

Reporter

•
•

•
•
•
•
• FFA New Horizons
•

•
• Be responsible for association correspondence
•
•

*
*
*
*



Page 8

Sentinel

•
•
•
•
•
•
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Expectations of State Officers

BE THE BRAND

•

•

•

•
•
•

•
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•
•
•

BALANCING ACT

STEP UP TO THE BOARD

•
•

THIS IS IT

•

•

•
•

•
•

•
•
•
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•
•
•

LIVE ABOVE THE LINE

PAYING IT FORWARD

•

•
•
•

LEARNING FOR LIFE

industry; the history and foundations of FFA; and the future directions of FFA, Kansas Department 

•

•

FUEL THE FIRE
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Kansas F FA State Officer Commitment

to devote 150-175
16-30 days
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Year of Service

JUNE 2024

(Week 

(Week 
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JUNE 2024 Cont.

JULY 2024

State
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JULY 2024



Page 16

SEPT. 2024

OCT. 2024

& Expo
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JAN. 2025

NOV. 2024

DEC. 2024
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FEB. 2025

MAR. 2025
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APR. 2025

MAY 2025

week
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Expenses and Reporting

• 
• 
• 

• 
• 
• 
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Myths and Facts
Myth: 
Fact: 

Myth: 
Fact: 

Myth:
Fact: 

Myth:
Fact: 

Myth:
Fact: 

Myth:
Fact: 

Myth:
Fact:
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THE SELECTION PROCESS
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Who is Involved?
Nominating Committee 

Nominating Committee Coordinator 

Delegate Coordinator 
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Nominating Committee Chair 

Nominating Committee and Delegate Team

Delegates

 
Candidates 
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Expectations for Candidates
Be Yourself 

 

Go the Distance

Wear It with Pride

It’s Electrifying!

In High Regard…
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Timeline of the Process
Date/Deadline Action and Description

to state convention
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Date/Deadline Action and Description
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Role Before, During and After Convention
Growth Experience 

Week Before Convention

Convention Week

After Convention

Special Note on Campaigning 
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Overview of the Process
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Advocate
passion for and practical experience in all three 

classroom component and FFA, 
able to effectively represent FFA, 

Authentic

themselves and their talents, they remain humble 

coachable

situation, assess the options and determine the 
creative, open minded, solution 

can assess a situation from 

durability, commitment, purpose, resiliency and 

mile, pay attention to detail, per

committed, dedicated, drive, du

purposeful
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Empathetic, people person, 

minded, servant leader, values 
relationships, able to connect, 

motivates others, and the importance of team 

success over individual success, and are loyal to 

to compromise, approachable, 
patient, committed, loyal, reliable

Values Driven

stuff, loyalty, personal character, 

authentic, morals

Effective 

present effectively in front of an audience and are 

conversationalist, professional, 

expression, personable, economy 

Impression
Passion, service, purpose, 

serve, real, positive attitude, 

approachable, coachable, leader
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Components of the Process
GROWTH EXPERIENCES
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APPLICATION

EVALUATIONS

• 

• 

• 
• 

EXAMINATION 

INTERVIEWS 
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Full committee interviews:  Each candidate addresses the full committee in these 

One-on-one interviews:

PREPARED SPEECH 
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EXTEMPORANEOUS REMARKS

·      candidate introduction

STAKEHOLDER CONVERSATIONS

educators, foundation sponsors, media, parents, FFA members, potential FFA members, 

GROUP ACTIVITY

MEALS AND INFORMAL INTERACTIONS
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WORKSHOP FACILITATION

MEET THE CANDIDATES SESSION

DELEGATE COMMITTEE LEADERSHIP
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Application:  

Evaluations: 

Exam: 

•

•

•
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Interviews: 

Speech components:  

authentic score as one part of the speech score in addition to the effective communicator, 

Stakeholder conversations:  

Group activity:

Workshop Facilitation and Meet the Candidates session:

•

•

•

•

•

•
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alterations may include but are not limited to decreased time allotted for each candidate speech or 

Delegate Evaluation of Candidates
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Selecting the Officer Team

 

election are provided in a sealed envelope to the state FFA president immediately prior to the 
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Defining Success
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PREPARING FOR THE PROCESS

Preparation Tips By Process Component
General Preparation Tips 
Suggested Resources
Advisors, Coaches and Mentors
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Preparation Tips by Process Components

GROWTH EXPERIENCE
• 

• 

• 

• 
 for practice!
• 

• 

APPLICATION
• 

• 

• 

• 

EVALUATIONS
• 
• 

• 

• 

• 
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ESSAY EXAMINATION
• 
• 

• 

• 

• 

INTERVIEWS
• 

• 
• 
• 

• 

• 

• 
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INTERVIEWS CONT.
• 

• 

• 
 out!
• 

• 

• 

• 

ONE-ON-ONE INTERVIEWS
• 

• 

• 

• 

PREPARED SPEECH
• 

• 
• 

• 
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EXTEMPORANEOUS REMARKS
• 
• 

• 

STAKEHOLDER CONVERSATIONS
• 

• 
 should represent themselves as candidates, and the industry leader represents his or her area of   

• 

GROUP ACTIVITY
• 

• 
• 

WORKSHOP FACILITATION
• 

• 

• 

• 

• 
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WORKSHOP FACILITATION CONT.
• 

• 

• 
• 

MEALS
• 

• 
• 

MEET THE CANDIDATES SESSION
• 
• 
• 
• 
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General Preparation Tips
Develop a working knowledge of current issues in agriculture, agricultural 

• 
• 

• 
• 
• 

• 

• 

• 

• 

• 
• 
• 

• 

• 
• 

• 

• 

• 

• 

• 
• 
• 
• 
• 
• 
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• 

• 
• 
• 
• 
• 

• 
 have been in, service you have provided, classes that impacted you, events you have    

• 

• 
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Suggested Resources

Agricultural Education and Education 

• 
• 

FFA

Agriculture

• 

• 
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Behavioral Based Interviews 

explain the process, and provide tips and hints 

Leadership and Personal Growth  

Resources from previous leadership activities and experiences 
Personal leadership style assessments and tools

Follow relevant organizations, agencies, leaders and associations on 
social media platforms and sign-up for Google Alerts on pertinent 

topics.
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Advisors, Coaches and Mentors

• 
• 
• 

• 
• 

• 

• 

• 

• 

• 
• 

• 
• 
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NOMINATING COMMITTEE

Structure and Selection
Training and Time Commitment
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Structure and Selection
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Training and Time Commitment
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Application –

Behavioral-based –

Behavioral themes –

Candidate –

Delegate –

Growth experiences –

Nominating committee –

Selection process –

Team Ag Ed - 

GLOSSARY
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APPENDIX

Application question examples and components 
Interview example questions  
Extemporaneous remark examples 
Stakeholder conversations example scenarios 
Group activity example 
Workshop facilitation example 
Meet the Candidate & Delegate Session sample questions
Essay exam example questions and rubric
Evaluation form example questions
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Application question examples and components

• 
• 
• 
• 
 leadership
• 

• Information related to special accommodations, medical and health care, driver's license and   
 vehicle, and local media
• 
• 
• 
• Names and contact information for all evaluators 

Interview example questions (group/one-on-one) 

• 

• 
• 
• 

• 
• 
• 
• 

Extemporaneous remarks examples

• 
• 

• 
• 
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Stakeholder conversations example scenarios

• 

• 

• 

• 

• 

Group activity example 

• 

• 

• 

Workshop facilitation example
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• 

Meet the candidate & delegate session sample questions 

• 
• 
• 
• 
• 
• 
• 
• 

Essay exam example questions

• 
• 
• 
• 
• Describe the state and national trends related to FFA membership numbers and chapters,   

• 
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CATEGORY 3 2 1 0

Education and 
FFA

Exhibits above Exhibits some Exhibits minimal 

and directly related to and 

information is related 
to and supportive of 

Exhibit lapses in focus 

Exhibit lapses in the 

or in support of the 

Fails to establish 
a clear focus on 

presented in a 

has major 

or support of the 

Fluency and 

of vocabulary that is 

Exhibits excellent control of 

appropriate to the 

tense, and case; and 

Exhibits above 

of vocabulary 
that is precise 

Demonstrates above 

reasonable control 

conventions 
appropriate to the 

formation; standard 

and case; and 

punctuation, and 

use of vocabulary 
that is precise 

Demonstrates 
minimal sentence 

minimal control 

conventions 
appropriate to the 

formation; standard 

and case; and 

punctuation, and 

vocabulary that 
is precise and 

conventions 
appropriate 

formation; standard 

tense, and case; 
and mechanics 

punctuation, and 

Scoring rubric for essay exam questions
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Evaluation form example questions 

• Exhibits a diverse FFA experience
• 
• 
• 

• 
• 
• Demonstrate humility even in the case of success
• 

• 
• 
• 
• 

• 
• 
• 
• 

• 
• Is consistently dependable, reliable and accountable for their actions
• 
• 

• 
• 
• 
• 

• 
• 
• 
• 
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Evaluation form example questions cont.

• 
• 
• 
• 

• 
• 
• 
• 

• Demonstrates emotional stability and maturity on a consistent basis
• Is poised and professional in their attitude and appearance
• 
• 

• 

• 
• 

• 

• 
• 
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PAST OFFICER REFLECTIONS

Lindy Bilberry (McMillen)

Kurt Lockwood

Bethany Schifferdecker (Ens)
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PAST OFFICER REFLECTIONS

Eli Ohlde

Bailey Peterson (Wilhelm) 

Garrett Craig
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NOTES
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NOTES




